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Kimberley Process Seminar

Representatives of the US Department of State and the US Department of Homeland Security doing a presentation on the requirements of obtaining a
Kimberley Process Authority Certificate

T

he 47th Street BID and the United
States Kimberley Process Authority
jointly sponsored a free seminar where
both live and call in attendees were able
to gain an intimate knowledge of the
requirements for Kimberley Process
Certification. The event spanned two
days and consisted of presentations
from the United State Border PatrolDepartment of Homeland Security
and, the US Office of Trade and the US
Department of State.
“Many people don’t realize it, but the

United States is an exporter of commercial
grade industrial diamonds and these all
need Kimberley Process Certificates when
they are exported,” said Michael Grumet
the BID’s Executive Director. “It was fascinating to learn about the international
network of Kimberley Authorities located
around the globe and how they all work
together.
What is the Kimberley Process?
The Kimberley Process is the international
initiative launched in 2003 to prevent

rough diamonds from being used to
finance such brutal civil wars as those
that occurred in the diamond-producing
countries of Sierra Leone, Liberia and
Angola in the 1990s.
The 75 countries that participate in the
Kimberley Process agree to trade rough
diamonds only with other countries in
the organization. Diamonds must be
shipped with Kimberley Process certificates and must be in tamper-resistant
containers.

Feature on page 10

NY State Assemblyman Sean Ryan - 149th Assembly District
Dear Diamond District Community:

I

sponsored a bill, New York
State Assembly Bill A8179,
which creates a worker-owned
enterprise panel to study the
feasibility of expanding this
option for small-business
owners. This bill was signed
into law late last year.
As many small-business
owners in New York near
the traditional age of retirement, the businesses that
they own grow closer and

closer to an uncertain future.
Extending a business beyond
its current ownership is the
goal of many small-business
owners; but implementing a
transition plan is complicated
and fraught with numerous
challenges. These businesses
have been built with decades
of hard work and dedication.
The owners of these businesses
often wonder how they can
secure their legacy and ensure

the success of their business
after they step away from the
day-to-day management.
While the question of sustainability is an important
question for the owner of the
business, it is also a question
which demands attention

Continued on page 12

New York State Assembly Member
Sean Ryan
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LEGISLATIVE Update

Information for Employees
As of January 1, 2018, Paid Family Leave provides job-protected, paid time off so you can:
• bond with a newly born, adopted, or fostered child,
• care for a family member with a serious health condition, or
• assist loved ones when a family member is deployed abroad on active military
service.
Who is eligible?
Most employees who work in New York State for private employers are eligible to take
Paid Family Leave. If you are a public employee, your employer may opt into the program.
• Full-time employees: If you work a regular schedule of 20 or more hours per week,
you are eligible after working 26 consecutive weeks.
• Part-time employees: If you work a regular schedule of less than 20 hours per
week, you are eligible after working 175 days, which do not need to be consecutive.
You are eligible regardless of your citizenship and/or immigration status.
What are your rights and protections?
• As an eligible employee, you do not need to do anything until you are ready to take
time off. Employers must get Paid Family Leave coverage for you.
• You have job protection, ensuring you can return to the same job (or a comparable
one) when you return from Paid Family Leave.
• You can keep your health insurance while on leave. If you contribute to the cost
of your health insurance, you must continue to pay your portion of the cost while
on leave.
• Your employer is prohibited from discriminating or retaliating against you for
requesting or taking Paid Family Leave.
How much will you receive in benefits?
Benefits phase in over four years. During 2018, you can take up to eight weeks of Paid
Family Leave and receive 50% of your average weekly wage (AWW), capped at 50% of the
New York State Average Weekly Wage (SAWW). Your AWW is the average of your last
eight weeks of pay prior to starting Paid Family Leave. The SAWW is updated annually.
Paid Family Benefits Examples for 2018
Worker’s average weekly wage
$600
$1,000
$2,000

Average Weekly Wage x
50% Capped at 50% of the
NY State Average Weekly
Wage ($652.96)
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580 5th Avenue, Suite 323
New York, NY 10036
Michael Grumet, Publisher
michaelgrumet@diamonddistrict.org
O.O. Barrett, Editor

Weekly PFL benefit (2018)
$300
$500

Natalia Cheviakova, Administrative Director
info@diamonddistrict.org

$652.96

How much do you pay for benefits?
You pay for these benefits through a small weekly payroll deduction, which is a percentage of your weekly wage up to a cap set annually.
The 2018 payroll contribution is 0.126% of your weekly wage and is capped at an
annual maximum of $85.56.
If you earn less than the New York State Average Weekly Wage ($1305.92 per week),
you will have an annual contribution amount less than the cap of $85.56, consistent
with your actual weekly wages. For example, in 2018, if you earn $27,000 a year ($519
a week), you will pay 65 cents per week.
To estimate your deduction, use the payroll deduction calculator at ny.gov/PFLcalculator.
Continued on page 4

Bernard Rapaport, Advertising Sales
adsales@diamonddistrict.org
P: 212-302-5690 F:212-302-7835
Michael Mitchell, Art Director
design@diamonddistrict.org
The Diamond District Monthly is
published monthly by the 47th Street
Business Improvement District.
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Continued from page 3

Can you opt out?
You can opt out of Paid Family Leave if you do not expect to
work for your employer for the minimum amount of time
required for eligibility.
If you meet this criteria, your employer must offer you a Paid
Family Leave waiver, which is also available at ny.gov/PaidFamilyLeave. Employers should keep completed waivers on file.
If a change in your schedule results in you working enough
time to meet the eligibility requirements, your waiver will
be automatically revoked. You may voluntarily revoke your
waiver at any time. If your waiver is revoked, employers may
begin taking payroll deductions and may retroactively collect
deductions from the date you signed the waiver.
How do you request Paid Family Leave?
1. Notify your employer at least 30 days before your leave will
start, if it’s foreseeable. Otherwise, notify your employer as
soon as possible.
2. Obtain the request form package for the type of leave you
need to take. The forms are available from your employer,
employer’s insurance carrier or directly from ny.gov/PaidFamilyLeaveApply.
3. Complete the Request For Paid Family Leave (Form PFL1), following the instructions on the cover sheet. Make a
copy for your records, and submit it to your employer. Your
employer must fill out their section of Form PFL-1 and return it to you within three business days. If your employer
fails to respond, you may proceed to the next step below.
4. Submit Form PFL-1, the other request forms specific to
the leave you are taking, and supporting documentation
to your employer’s insurance carrier. You can submit your
request before your leave starts or within 30 days after the
start of your leave. The insurance carrier must pay or deny
your request within 18 calendar days of receiving your
completed request.
To learn who your employer’s insurance carrier is, you can:
• Look for the Paid Family Leave poster in your workplace.
• Ask your employer.
• Visit wcb.ny.gov and search your employer’s name to look
up their insurance carrier.
If you cannot determine your employer’s insurance carrier,
call the Paid Family Leave Helpline for assistance in finding
the proper carrier.
»» Paid Family Leave Helpline: (844) 337-6303 (8:30 a.m. –
4:30 p.m., ET, Monday – Friday)
If you believe your employer is uninsured, you can submit your
request for Paid Family Leave to the NYS Workers’ Compensation Board.
»» Paid Family Leave, PO Box 9030, Endicott, NY 13761-9030
For more information, visit ny.gov/PaidFamilyLeave
or call (844) 337-6303.
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Executive Committee
Harvey Nagin – Nagin Jewelry
President
Steven Grauer – Gold Art 18 KT LLC
Chairman
Dennis Marlow – Solitaire Creations
Secretary
Chris Ipek – Altin Realty
Treasurer
Richard Winick – Manny Winick & Son
Richard Friedman – I. Friedman & Sons
Ronnie VanderLinden – Diamex Inc.
Jeffrey Mordekai – Petra Jewelers

BOARD
OF
DIRECTORS

Board Members
S. David Belsky – S.D.Belsky Associates
Chair Audit Committee
Jay Holzer – Dyckmans
Raizy Haas – Extell Development Corp.
Matt Selig – Leo Ingwer
Gary Weinshank – Delage
Yale Zoland – Zoland’s
Adnan Aydin – Futurama Jewelry Exchange
Jack Elo – The Elo Group
Moris Yero Shalmi – ABC
Alon Mor – Mor Diamonds
Jules Fleischer – Jewelry by Alexander
Sammy Abramov – AA Pearl
Michael Oistacher – Manhattan Gold & Silver
Isaac Chetrit – Yadidi Group
Sunny Yung – Central Management Corp.
Manny Grunberg – M. Grunberg Inc.
Memhet Gulay – City Property Development
Adam Abramson – Abramson Brothers
Eyal Alon – Malca Amit
Eliot Kirschner – Eskay
Ilan Elishayev – SYU Properties, LLC
Vincent DeMeo – Valley National Bank
Brunilda Katsichtis – Premier Realty, Inc.
Bill de Blasio – Mayor
Scott Stringer – New York City Comptroller
Gale Brewer – Manhattan Borough President
Daniel Garodnick – Council Member
John Glaister – Resident
Reuven Kaufman – Diamond Dealers Club
Michael Toback – MJSA
Daly Reville – Community Bd. 5
STAFF
Michael Grumet – Executive Director
Natalia Cheviakova – Administrator Director

Alipay the Electronic Payment System of
the Chinese E-commerce Goliath Alibaba
Comes to NYC

A

ccording to a joint press release Alipay and VeriFone
have announced the extension of their existing global partnership to VeriFone Taxi Solutions. Alipay is the
electronic payment system of the Chinese e-commerce
giant Alibaba. Through the announced agreement Chinese
consumers traveling in New York and Las Vegas will be
able to pay for taxis in the U.S. for the first time using their
Alipay mobile wallet.
By November 2017 New York City’s 14,000 taxis began
accepting Alipay upon checkout. “Paying for taxis can be
one of the most stressful elements of traveling abroad, particularly if you don’t speak the language,” Souheil Badran,
President of Alipay North America, said in the release. “By
extending our partnership with VeriFone to taxis in New
York and Las Vegas, two of the most popular destinations
in America for Chinese tourists, we are giving greater con-

fidence to Chinese travelers that they will be able to pay for
their taxi ride using the same convenient payment method
they use at home, without language barriers.” VeriFone
and Alipay began partnering in 2016 to enable merchants
in Europe and North America to accept Alipay in stores.
As of 2016, the most recent year statistics are available
for, New York City had over 951,000 visitors from China –
making Chinese tourists the third most numerous group of
individuals to visit our city, only following Great Britain and
Brazil as tourist generators. It would make economic sense
for the merchants in the Diamond District to explore the
possibility of accepting China Unum Pay, the largest Credit
Card issued in China (and available through the Discover
Network) here in America and learning about Alipay so
they can more easily sell to the Chinese tourism market
which grows in size tremendously every year.

Need a U.S. Passport?
Now you can schedule a passport appointment online at www.usps.com/passports
for these post offices:
Hunts Point
800 Manida St
Bronx NY 10474

Mott Haven
517 East 139th St
Bronx NY 10454

Throggs Neck
Woodlawn
3630 East Tremont Ave 4364 Katonah Ave
Bronx NY 10465
Bronx NY 10470

Times Square
340 West 42nd St
New York NY 10036

Yorkville
1617 3rd Ave
New York NY 10128

Cherokee
1483 York Ave
New York NY10075

Planetarium
127 West 83rd St
New York NY 10024

Audubon
511 West 165th St
New York NY 10032

Colonial Park
99 Macombs Place
New York NY 10039

Inwood
90 Vermilyea Ave
New York NY10034

Village
201 Varick St
New York NY 10014
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WWW.4MUTUAL.COM
212.768.0808
10 WEST 46TH STREET
NEW YORK, NY 10036

MUTUAL HAS BEEN PROTECTING THE
DIAMOND DISTRICT FOR OVER 25 YEARS
Call us today for a free security assessment
and to find out how you can get great
service at affordable rates.

MUTUAL PROVIDES UL LISTED SECURITY SYSTEMS AND CENTRAL STATION
MONITORING AS WELL AS STATE OF THE ART CLOUD BASED IP VIDEO RECORDING
SYSTEMS, ACCESS CONTROL AND AUDIO/VIDEO INTERCOM SYSTEMS.

N.Y.S. DEPARTMENT OF STATE
ID# 12000316509

Learn Diamond Grading
From the Creators of the 4Cs
• Practice with real diamonds graded by GIA –
the Gemological Institute of America
• Learn to grade diamonds consistently and accurately
• Day, night and Saturday classes available

2018 Diamond Grading Lab Classes in NYC
Jan 8-12
Feb 26-Mar 2
Mar 5-20 (Night)
Mar 26-30
Mar 31-Apr 28 (Sat)
Apr 23-27

Jun 11-15
Jul 16-20
Aug 6-21 (Night)
Aug 13-17
Nov 5-9
Nov 26-30

Enroll online at GIA.edu
A branch of GIA’s
campus in Carlsbad.
Licensed by the New
York State Education
Department.

ADT170087_DDN_Diamlab_V4.indd 1
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Gemological Institute of America, Inc.
50 W 47th Street, 8th Floor
New York, NY 10036
T +1 800 366 8519 T +1 212 944 5900
F +1 212 719 9563
E nyadmissions@gia.edu
GIA.edu

10/19/17 11:53 AM

A MasterCard Study Reports
That Holiday Jewelry Sales Grew
5.9% in 2017
MasterCard’s consumer
analytics tool, SpendingPulse
reports that the 2017 holidays
were a highly successful season
for the U.S. retail industry. The
report states that this past holiday season consumer spending
was up 4.9 percent compared to
the same period in 2016. This
statistic shows a new record for
the largest year-over-year increase since 2011.
Boosted by a late-in-the-season
rally, the study also reports that
online shopping saw a gain of

18.1% compared to 2016. Obviously the express shipping offered
by Amazon and other e-commerce companies has caught on
with consumers, who now no
longer have to rely on brick-andmortar stores for their last-minute holiday shopping needs.
Compared to 2016 holiday
sales statistics final-hour buying caused an increase in jewelry
sales tremendously. Jewelry
spending increased 5.9%this holiday shopping season, according
to the study, driven largely by

last-minute sales.
Single-day consumer spending
hit its zenith on Black Friday, but
Dec. 23 (Super Saturday) came
in second. Sarah Quinlan, Senior
Vice President of Market Insights,
MasterCard, said in a company
statement, “Overall, this year was
a big win for retail. The strong
U.S. economy was a contributing
factor, but we also have to recognize that retailers who tried
new strategies to engage holiday
shoppers were the beneficiaries
of this sales increase.”
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RoanokeTrade.com/ATA-Carnet

DOWNLOAD OUR PRECIOUS
METAL PRICES APP
• Pay-Outs Of Up To 99%*
• Same Day Settlements & Wire Transfers
• One-stop shop for your precious metal needs

*Pay-outs of up to 98.5% when hand testing and up to 99% on melts.

ON-SITE IN THE DIAMOND
DISTRICT. COME WATCH!
Reputable Metal Refiner Since 1985

8 FEBRUARY 2018 DIAMOND DISTRICT MONTHLY

One of the only precious metal reﬁners
in NYC with our own branded bars!
45 W 47th Street, New York, NY 10036
Call 212-398-1454 for a quote.

www.mgsreﬁning.com

SAFE
THE NEW CHOICE IN

UL LISTED INTRUSION ALARMS
IP VIDEO SURVEILLANCE
ACCESS CONTROL SYSTEMS
DECOY GPS TRACKING
FIRE ALARM SYSTEMS
MASTER LOCKSMITHS

An extensive arsenal of equipment and
our family’s heritage spanning 90 years
helps ADR Security create the finest
security solutions for the most
demanding clientele.
For a no-obligation consultation,
call or visit us today.
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Kimberley Process for Rough
Diamonds
UNITED STATES DEPARTMENT of STATE
Bureau of Economic, Energy and Business Affairs

What are the legal obligations
of a rough diamond importer or
•
exporter?
•

All imports and exports of rough diamonds
must be accompanied by a Kimberley Process certificate.

•

Exports of rough diamonds from the United
States must be accompanied by a U.S. Kim- •
berley Process certificate obtained from a
U.S. Kimberley Process Authority licensee
and validated by the U.S. Census Bureau.

•

Imports and exports of rough diamonds must
be sealed in a tamper-resistant container.
Packaging must have an indicator or barrier •
to entry that could reasonably be expected
to provide visible evidence that tampering
had occurred. Standard mailing and express
consignment packaging, or such packaging •
that simply contains a resealable plastic bag,
is not considered tamper-resistant.

•

Rough diamonds may only be imported from,
or exported to, countries that are participants
in the Kimberley Process. The current list
of participating countries can be found at:
http://www.state.gov/e/eeb/diamonds/
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docs/113716.htm
All imports of rough diamonds, regardless
of value of the shipment, must be entered by
a formal entry for consumption using a U.S.
Customs and Border Protection (CBP) Form
3461 (Entry/Immediate Delivery) and a CBP
Form 7501 (Entry Summary).
Exports of rough diamonds must be filed in
the Automated Export System (AES) pre-departure regardless of the export value. The
AES Internal Transaction Number (ITN)
must be placed on the upper right corner of
the Kimberley Process certificate document.
Importers and exporters must fax a copy of
all Kimberley Process certificates (U.S. and
those received from other countries) to the
U.S. Census Bureau at: 1-800-457-7328.
Rough diamonds from Côte d’Ivoire are
prohibited from entering the United States
because of a diamond embargo imposed in
United Nations Security Council Resolution
1643 (2005). As of January 2010, rough
diamonds from Venezuela and from the
Marange region in Zimbabwe are subject
to KP restrictions.

Contacts
U.S. Department of State, Special Advisor for Conflict Diamonds,
U.S. Census Bureau, Foreign Trade Division,
Office of Foreign Assets Control, Compliance Hotline,
U.S. Customs and Border Protection, Enforcement Policy Branch,

•

•

Rough diamond importers and exporters must retain records of all Kimberley
Process (U.S. and foreign) certificates for
five years.
Rough diamond importers and exporters
must file an annual report including total
import and/or export activity and stockpile
information via email to: USKimberleyProcess@state.gov. Reports for activity in the
previous calendar year are due annually
on April 1.

How does the U.S. control rough
diamonds?
The Clean Diamond Trade Act of 2003 and
Executive Order 13312 commit the U.S. government to the Kimberley Process and establish
the framework for how the U.S. government
implements that commitment. The Rough
Diamonds Control Regulations, 31 CFR part
592, spell out the legal obligations of U.S. rough
diamond importers and exporters. The laws and
regulations are available at: www.state.gov/e/
eeb/diamonds.

202-647-2856
301-763-2259
202-622-2490
202-863-6627

Do I need a Kimberley Process
certificate?
For exports, U.S. shippers need a Kimberley
Process certificate to export rough diamonds including gem quality or industrial diamonds that
are unworked or simply sawn, cleaved or bruted
and classified under Harmonized Commodity
Description and Coding System subheadings
7102.10, 7102.21 and 7102.31. Imports into the
United States of rough diamonds classifiable in
these three HTS subheadings require a valid
Kimberley Process certificate issued by the
foreign participant.
How do I obtain a Kimberley
Process certificate?
Kimberley Process certificates are available
only by entities licensed by the U.S. Kimberley
Process Authority. For further information,
contact the USKPA at the offices of the Jewelers
Vigilance Committee: 212-997-2002.
For more information see:
www.state.gov/e/eeb/diamonds
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Kimberley Process Annual Global Summary 2016
Annual Global Summary: 2016 Production, Imports, Exports and KPC Counts from Selected Countries
Production

Import

Export

KPC Counts

Country
Name

Volume, cts

Value, US$

Value, US$

US$/cts

US$/cts

Value, US$

US$G/cts

US$/cts

Import

Export

Angola

9,021,467

1,079,411,359 119.65

0

0

0.00

8,308,810

1,025,284,627

123.40

0

149

Australia

13,957,722

216,337,288

62,490

6,703,907

107.28

13,863,635

248,538,608

17.93

53

89

Botswana

20,501,000

2,845,948,820 138.82

5,890,227

1,532,716,198

260.21

31,446,015

5,600,127,834

178.09

364

2,646

Brazil

183,516

50,025,426

2,074

42,941

20.71

130,526

36,615,952

280.53

5

47

Canada

13,036,449

1,397,308,512 107.18

383,907

56,474,369

147.10

13,056,45

1,461,635,364

111.95

193

242

China

127

50,000

393.70

13,576,741

1,793,367,095

132.09

10,956,489

1,624,401,215

148.26

2,279

2,102

Congo

23,207,443

246,700,973

10.63

0

0

0

14,738,018

229,462,845

15.57

0

887

E.U.

0

0.00

0.00

113,535,406 13,195,106,516 116.22

101,422,723

13,013,359,413 128.31

10,606 29,350

India

32,996

7,388,672

223.93

149,318,342 16,665,593,399 111.61

38,500,904

1,787,546,613

46.43

32,105 2,709

Israel

0

0

0.00

13,479,193

3,698,153,020

274.36

11,987,024

3,222,843,372

268.86

6,112

4,147

Lesotho

342,014

364,546,094

1,065.88

0

0

0

245,752

214,353,617

872.23

0

18

Russia

40,322,030

3,578,732,550 88.75

181,052

139,161,933

768.63

42,719,518

4,393,288,385

102.84

47

2,870

Sierra Leone 549,086

158,872,778

289.34

257

88,601

345.08

549,086

158,872,778

289.34

1

161

Singapore

0

0

0.00

4,041,814

$1,039,619,365 $257.22

3,930,595

1,090,171,225

277.36

122

1,095

South Africa

8,311,674

1,248,912,618 150.26

495,547

430,402,586

868.54

10,619,424

1,528,724,398

143.96

230

1,683

U.A.E.

0

0

0.00

70,564,769

6,480,946,858

91.84

68,854,884

8,595,518,557

124.84

5,427

10,125

U.S.A.

0

0

0.00

2,302,433

1,006,167,007

437.00

1,229,644

832,909,939

677.36

1,074

1,084

US$/cts

15.50

272.59

Source: Kimberley Process Certification Scheme

continued
from page 1

NY State Assemblyman Sean Ryan —
149th Assembly District

from New York State. Millions of
small-businesses exist in New York
and they employ more than half of the
working individuals in the state. More
than simply providing employment,
however, these businesses shape our
communities and help to create the
essence of our neighborhoods. Every
time a small-business closes, it not
only displaces workers, it rips at the
very fabric of our towns and cities. It
is in the best interest of our state to
assist small-business owners as they
transition their business for the future.
For some small-business owners,
handing over the reins of their business
to their employees is an ideal solution.
The workers, who business owners
have trusted to make their businesses

successful, are prime candidates to
continue the legacy of the business.
Employees know the business, and
have a vested interest in seeing it
continue to thrive. Further, there are
a number of financial benefits (e.g., tax
incentives) which the owner can avail
themselves upon completing the sale
to the business’s employees.
To help explore this question of
small business transition in New York,
the State has created an advisory panel
that will explore the use of employee-owned enterprises and worker
cooperatives as transition methods for
small-business owners. New York must
find a way to make the transitioning of
small businesses into employee-owned
enterprises 1) more accessible, 2) more
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advantageous for the owner, and 3)
successful upon their transition. The
panel will issue a report next year that
I believe will lay the groundwork for
future progress in this area.
The hard work of a generation of
entrepreneurs must be secured, both
to respect the legacy of small-business
owners and to enhance the economic future of New York State. Many
small-businesses, upon the retirement
of their owner, will continue to thrive
under the familial leadership that has
helped to make them strong and an
indispensable part of our communities. The option, however, to transition
these businesses to employees should
be made an accessible and financially
beneficial model for business owners.

Small Business
Services

careers
businesses
neighborhoods

We can help you avoid
common business violations

We offer free on-site compliance
consultations to help businesses
understand and follow City rules
before an inspection occurs.
Compliance consultations are
available in English, Chinese,
Spanish, or Russian.
FREE On-Site Compliance Consultation
https://nycgov.tfaforms.net/277734

Our team will come to your business and
help you:
• Learn how to avoid fines and violations
• If you’ve received a violation,
understand what it means and how
to resolve it
• Coordinate reviews and provide
information on many City agencies,
including NYC Dept. of Consumer
Affairs, Health, Environmental
Protection, and Sanitation
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New York City Supplying New
Resources to Help Small Businesses
Comply with the Americans with
Disabilities Act

M

ayor Bill de Blasio, the NYC Department
of Small Business Services (SBS), the
Mayor’s Office of People With Disabilities
(MOPD), announced new resources to help
small businesses comply with the Americans
With Disabilities Act (ADA) and City regulations. There are over 200,000 small businesses
across the five boroughs, and the City is focusing
on proactive measures to ensure greater accessibility for all customers. Currently, SBS offers
free, on-site compliance consultations to help
small business owners understand and comply
with health, safety, and consumer regulations.
As part of these consultations, SBS personnel
will now explain common ADA violations and
trouble spots, including ones that are frequently
the target of fines and lawsuits. Business owners
will also receive detailed print materials about
ADA standards and compliance.
“New York City is a place of inclusion where
every single person who resides here should be
able to navigate daily life without accessibility being a concern,” said Mayor Bill de Blasio. “These
new resources will simultaneously help small
businesses thrive while taking big steps to make
our city even more welcoming, convenient and
enjoyable for ALL New Yorkers.”
“By working together, we’re making New York
City a place that is accessible to all,” said Gregg
Bishop, Commissioner of the NYC Department
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of Small Business Services. “We are helping
small business owners have the information
and support needed to enhance accessibility and
welcome additional customers.”
“Providing businesses with information to
improve access for their customers with disabilities advances our goal to make New York
City the most accessible city in the world,” said
Victor Calise, Commissioner of Mayor’s Office
for People with Disabilities.
Information and materials provided to business owners will focus on entrance accessibility,
signage, design standards, and communications
elements for the visually impaired. More information on ADA compliance standards may be
found online by visiting www.adachecklist.org.
More information on free compliance consultations and the services of the Mayor’s Office of
People with Disabilities may be found by visiting
nyc.gov/sbs, nyc.gov/mopd, and by calling 311.
About the Department of Small
Business Services (SBS)
SBS helps unlock economic potential and create economic security for all New Yorkers by
connecting New Yorkers to good jobs, creating
stronger businesses, and building vibrant neighborhoods across the five boroughs. For more
information on all SBS services, go to nyc.gov/
sbs, or call 311.

&

the DIAMOND DISTRICT

CONSTRUCTION RENOVATION
SPECIALISTS

Lobby Renovation: 580 Fifth Avenue

The face of the Diamond District
is changing – new construction, new owners
and new demands. Your property needs to stand out to
command the best rates for your space. Alpha Omega
has successfully completed multiple renovations at The
World Diamond Tower, maintaining both tenant and
visitor satisfaction.

The World Diamond Tower

n

Fully Insured Self-Performing Contractor

n

Permits pulled | 24-hour availability

n

Experts in Concrete & Masonry

n

Tenant, Retail and Office Work

n

Lobby Restoration & Renovation

n

Local 11 Work

n

Sidewalk Repair & Replacement

n

Distinctive Sidewalks

n

Vault Repair & Replacement

What our customers say...
Since taking over the design build of our Brink’s Global Services Window at 580 5th Avenue, Alpha
Omega has demonstrated excellent work, on-time performance and willingness to go the extra yard to satisfy
the customer’s needs. I have worked with many General Contractors in the past but no one meets their work
standards & ethics… I would highly recommend Alpha Omega – whatever the size of the job.
John Muhlenforth
Manager, Administrative Services
Brink’s Global Services

ALPHA OMEGA BUILDING CORP
The World Diamond Tower
580 Fifth Avenue | Suite 220
New York, NY 10036
1.888.ALPHA.16 | 212.624.5858
www.alphaomegabuilding.com

Building Satisfaction.

Officially approved as a
Foreign Trade Zone (ftz)
family owned and operated for over 60 years
Undergoing a $50 million
Capital Improvement Program
Arthur J. Margolin & Kenneth F. Kahn
EXECUTIVE MANAGERS

carl klein – BUILDING MANAGER
212-382-0005

CARLKLEIN@580FIFTH.COM

580 fifth is the home of:
DMIA
Diamond Manufacturers & Importers Association
World Diamond Council
47th Street B.I.D.
Jewelers For Veterans
AND MANY MORE

580worlddiamondtower.com

